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The bribery case of the educational personnel including a Chief Intendant of Board of 

Education of Oita Prefecture made it clear that the Chief Intendant who accepted the bribery 

intentionally manipulated the scores of the examinees advantageously whom he was asked to 

pass on the examination for Teachers of Oita public schools. This serious fact forced the Board 

of Education to decide that unfairly successful candidates who are already employed as 

teachers at the elementary schools should be dismissed. This decision was announced on 16th 

in July in 2008. On September 8th the Board of Education discharged six teachers who 

refused their voluntary resignation. The problem is how the Board of Education should 

confirm the factual relationship accurately. I propose that Due Process of Law should be 

applied to this precedure to protect the Fundamental Human Rights. The procedure of 

"notice" and "hearing" is essential to the human rights. The §31 of the Constitution of Japan 

is originally applied to the criminal precedure, however, that article is applicable to the 

administrative disposition, according to the Constitution of the United States of America 

Amendment V&XIV. The Due Process can also derive from §13 of the Constitution of Japan 

which stipulates dignity of the individuals and the right to the pursuit of Happiness. The 

Fundamental Human Rights must be protected even in the administrative disposition. 


